
   

Contact
+48668157154 (Work)
nharriskosior@hotmail.com

www.linkedin.com/in/nadia-
harris-27008579 (LinkedIn)
www.remoteworkadvocate.com
(Portfolio)

Top Skills
New Business Development
International Relations
Translation

Languages
English (Native or Bilingual)
Polish (Native or Bilingual)
German (Native or Bilingual)

Certifications
Justice

Nadia Harris
Founder of remoteworkadvocate.com, MBA, MSc in managerial
communication, MA in international law
London

Summary
"The very positive statistics of remote work lead us to a certain
conclusion - remote work is effective if it's implemented properly.” -
those are my words ⚠⚠

I am passionate about remote work, its implementation and efficient
performance, talent strategies, international talent acquisition and
strategic HR planning, including but not limited to:

Providing remote work audits and company assessments
Educating on remote work solutions - both employers and
employees
Performing workshops on successful remote work implementation for
managers and teams
Driving company culture and overall business success
Sourcing for candidates being a perfect match for a company's
culture
Designing recruitment strategies for both remote-fist and hybrid
companies.

Let's chat anytime in English, Polish, German or French!!! 
You can reach me here: https://calendly.com/
nadiaremotework/15min

Feel free to visit my website: https://www.remoteworkadvocate.com

hr@remoteworkadvocate.com

Experience

remoteworkadvocate.com
Remote Work Advocate / HR Interim / Talent Acquisition
September 2018 - Present (2 years 2 months)
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- Educating on remote work solutions - both employers and employees,
- Providing remote work audits to companies in order to assess stages of
“remote-readiness”,
- Designing custom made solutions in the area of remote work (such as:
internal communications, processes and procedures, tools, IT and legal risk
elimination),
- Performing workshops on successful remote work implementation for
managers and teams,
- Providing “remote-ready” behavioural testing for candidates,
- Providing coaching services to candidates willing to find a remote job,
- Strategic human resources planning,
- Filling highly specialist skill gaps within existing teams in various companies,
- Solving problems such as disputes/crises,
- Designing and delivering change initiatives,
- Creating of various recruitment strategies in order to ensure optimal standard
and efficient talents flow,
- Providing coaching to employees, managers and senior leadership to drive
culture and overall business success,
- Headhunting services for complex roles such as: Marketing Manager,
Head of Digital, Social Media Manager, Performance Marketing Manager,
Recruitment Manager, Talent Director, HR Business Partner, Managing
Director, Technical Director, Supply Chain Director, Sales Director, Key
Account Manager, Business Development Manager, Chief Commercial
Director, Operational Director, Customer Service Manager, Chief Financial
Officer, Project Manager, Head of Legal, Chief Accountant, Financial Director,
PR Manager, Head of IT, M&A Director, Head of R&D, Production Director.

Currently broadly collaborating within industries such as: marketing, e-
commerce, IT.

GrowthMentor
HR, Talent & Remote Work Mentor
August 2020 - Present (3 months)

Providing 1:1 mentoring for entrepreneurs starting and growing their own
businesses through GrowthMentor. My fields of expertise:
- Strategic HR planning to ensure efficient growth & operational excellence,
- Remote work implementation as a business model,
- Intercultural communication,
- Talent acquisition strategies,
- Building a company's competitive advantage through human resources,

  Page 2 of 6



   

- Providing coaching on company culture on hiring for culture fit.

Remote School
Co-Founder
February 2020 - Present (9 months)

Remote School is the only online platform on the market which provides HR &
psychological consulting dedicated to companies, managers and members of
remote teams.

JIVR
Talent Acquisition Lead
April 2018 - March 2020 (2 years)
London, United Kingdom

- Planning and development of relevant strategies in order to guarantee top
talent acquisition performance all over Europe in remote teams,
- Advising on various hiring solutions,
- Strategic HR planning and building talent pipelines for current and future job
openings,
- Performing analysis of HR data and providing recommendation for strategic
directions,
- Setting up human resources procedures that are in line with the company's
objectives,
- Leading the internal talent acquisition team,
- Performing employer branding activities,
- Participating in project kick offs with the entire team,
- Advising on talent pools in various European countries (including but not
limited to Germany, USA, UK, Benelux, China, Poland),
- Conducting an evaluation of the company's position on the market in order to
perform effective talent acquisition activities,
- Active talent sourcing in order to fill open positions and anticipate future
needs,
- Interviewing candidates remotely (verification of hard and soft skills),
- Assisting with employment documentation for employees hired all over
Europe,
- Leading exit interviews with employees leaving the organisation,
- Preparing processes and procedures related to the performance of HR
activities (such as the recruitment process, hiring process, onboarding, talent
planning, training & development, rewards & recognition, culture cultivation).

Talent Place
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1 year 6 months

Expansion Business Partner
May 2019 - February 2020 (10 months)

- Being responsible for the expansion strategy to ensure growth of the Talent
Place network in Europe,
- Cooperating with the entire organization in order to expand the business
(internal processes and procedures within the HR field, sales materials/
presentations, marketing initiatives - both for onsite as well as the entire
remote community),
- Leading strategic projects to ensure internal and external expansion,
- Building relationships with potential clients and partners all over the world.

Expansion Manager
September 2018 - May 2019 (9 months)
Cracow, Lesser Poland District, Poland

- Recruiting freelancers to work remotely for the Talent Place Community (UK,
Germany, Poland),
- Leading meetings with clients in the EU,
- Building the expansion strategy to ensure the Talent Place development in
various countries,
- Cooperating with the entire organization in order to expand the business
(sales materials, presentations, cooperation model, information flow),
- Participating in conferences and events,
- Conducting end to end recruitment processes for senior and C-level positions
in Poland, Germany and the Netherlands.

Polskie ePłatności S.A.
Talent Acquisition Partner
April 2018 - December 2019 (1 year 9 months)
Poland

- Planning of recruitment strategies in order to meet company's guidelines in a
timely manner,
- Cooperation with the HR department in terms of organizing various
recruitment events (fairs, conferences and technical workshops),
- Leading and conducting recruitment processes for the entire organization,
- Coordinating the flow of information between candidates and company
representatives,
- Leading project updates as well as progress calls with Managers,
- Building and maintaining relations with candidates,
- Employer branding activities (social media, in-house, career website),
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- Interviewing candidates (verification of hard and soft skills),
- Participating in the development and implementation of HR procedures and
processes.

HR Contact 
2 years 1 month

Business Operations Manager
June 2017 - March 2018 (10 months)

- Enhancing the operational procedure and principles in the areas of
information flow, business 
processes and project management,
- Preparing recruitment strategies in accordance with guidelines determined by
clients,
- Managing recruitment projects within the team in order to ensure client
satisfaction,
- Developing business plan and strategies to meet operational requirements,
- Locating and proposing potential business deals, discovering and exploring
opportunities,
- Negotiating and preparing cooperation contracts with external partners,
- Enhancing organization reputation,
- Building relationships with prospective clients,
- Representing the company during networking events, conferences, trainings,
workshops, etc.

Business Development Coordinator
March 2016 - June 2017 (1 year 4 months)
Rzeszów Area, Poland

- Coordinating direct contact with clients in order to meet their expectations,
- Ensuring effective recruitment performance of the team,
- Acting as first point of contact for all new business enquiries and maintaining
accurate records,
- Managing recruitment projects in order to deliver high satisfaction for clients,
- Assisting recruiters in the performance of recruitment strategy,
- Interviewing candidates globally (verification of hard and soft skills),
- Attending workshops, conferences, events and other external meetings as
company representation.

RUAG Aviation
Sales Associate at Mecanex USA Inc. - A RUAG Group Company
July 2015 - March 2016 (9 months)
Connecticut, USA
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- Processing requests from customers, 
- Contacting clients in Germany, Switzerland, Norway and Sweden (English,
German, Polish, French),
- Sending requests for quotes to vendors, 
- Processing sales orders.

Regional Chamber of Legal Advisers
Legal Adviser Assistant
November 2011 - April 2015 (3 years 6 months)
Poland

- Legal research,
- Analyzing Polish & European legal proceedings, 
- Preparation of pleadings before Polish courts,
- Analyzing legal documents, 
- Preparing drafts and reports, 
- Debts collection, 
- Translating legal documents in Polish, English and German.

Education
Clark University
Master of Science in Professional Communication, Worcester, MA 

Uniwersytet Ekonomiczny w Krakowie
Master of Business Administration - MBA, Human Resources Management
and Services

Uniwersytet Rzeszowski
Master's degree, Law

Uniwersytet Rzeszowski
Post-graduate studies, Language Interpretation and Translation
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